
















































markets causing limitations to the debt capital markets could have an adverse effect on our business or our ability to meet our 
liquidity needs.

Further, an increase in the level of our indebtedness may increase our vulnerability to adverse general economic and industry 
conditions and may affect our ability to obtain additional financing.

A variety of other factors could adversely affect the results of operations of our business.

Any of the following could materially and adversely impact the results of operations of our business: loss of, changes in, or 
failure to perform under guaranteed performance contracts with our major customers; cancellation of, or significant delays in, 
projects in our backlog; delays or difficulties in new product development; our ability to recognize the expected benefits of our 
restructuring actions, products and services that we are unable to pass on to the market; changes in energy costs or 
governmental regulations that would decrease the incentive for customers to update or improve their building control systems; 
and natural or man-made disasters or losses that impact our ability to deliver products and services to our customers.

NON-FINANCIAL STATEMENT

Johnson Controls International plc

These non-financial information disclosures are included for the purpose of complying with European Union (Disclosure of 
Non-Financial and Diversity Information by certain large undertakings and groups) Regulations 2017 (as amended) for fiscal 
2022.

Our annual Sustainability Report also provides information that may be relevant to investors on the development, performance, 
position and impact of our non-financial activity and can be accessed at www.johnsoncontrols.com. This reference to our 
Internet address is for informational purposes only and shall not, under any circumstances, be deemed to incorporate the 
information available at or accessible through such Internet address, including our Sustainability Report, into this report.

Our Business Model

As the global leader in smart, healthy and sustainable buildings, our mission is to reimagine the performance of buildings to 
serve people, places and the planet. Building on a proud history of nearly 140 years of innovation, we deliver the blueprint of 
the future for industries such as healthcare, schools, data centers, airports, stadiums, manufacturing and beyond 
through OpenBlue, our comprehensive digital offering. Today, with a global team of 100,000 employees in more than 
150 countries, Johnson Controls offers the world`s largest portfolio of building technology and software as well as service 
solutions from some of the most trusted names in the industry. See the Principal Activities section of this Directors' 
Report for further description of our company’s business model.

Our Principal Risks and Uncertainties

A description of principal risks and uncertainties facing the Group and their impact on its business, including those related to 
environmental matters, social and employee matters, anti-bribery, anti-corruption and respect for human rights, if applicable, 
are set out at the Principal Risks and Uncertainties section of this Directors’ Report.

Analysis of Key Performance Indicators

Johnson Controls tracks and analyzes non-financial key performance indicators on an ongoing basis.

The full Board of Directors oversees our overall strategy and enterprise strategic risk through robust and constructive 
engagement with management, taking into consideration our key priorities, global trends impacting our business, regulatory 
developments, and disruptors in our businesses. The Governance and Sustainability Committee of our board of directors 
provides oversight of our environmental, social and governance (ESG) programs and goals, sustainability management, 
sustainability risks, sustainability trends and environmental health and safety, receiving regular briefings on our progress. In 
addition, the Compensation and Talent Development Committee provides oversight of certain social matters impacting our 
workforce, including human capital management, diversity and inclusion and organizational health.

Our Chief Sustainability and External Relations Officer reports directly to our CEO. The Global ESG Leadership Committee 
(“ESG LC”) is chaired by our Vice President of Global Sustainability and Regulatory Affairs, and reports to the Chief 
Sustainability and External Relations Officer. Its members consist of senior leaders across our businesses, functions and 
regions. The ESG LC is charged with leading the enterprise across all measures of sustainability, managing and reporting 
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emissions (Scope 2) are market-based. The data is tracked using the Environmental, Health and Safety Information System 
(EHSIS) tool. 

Social and employee matters

At Johnson Controls, we strive to continuously drive and develop a high-performance culture, represented by practices and 
behaviors that reflect our values. The CEO, Chief Human Resources Officer (CHRO,) the vice president of diversity and 
inclusion and other senior leaders are responsible for the execution of our human resources strategy. The Compensation and 
Talent Development Committee, the Governance and Sustainability Committee, and the full board of directors have oversight 
over various social and employee matters, including human capital trends, practices and operations, diversity and inclusion, 
health and safety, leadership development, and succession planning.

For an additional discussion of social and employee matters, see “Human Capital” management within the Principal Activities 
section of this Director’s Report.

Health and safety

Health and Wellness, Safety, and Environment are the three pillars of our Zero Harm vision. We are committed to a safe and 
healthy work environment for our employees, our customers and contractors, our visitors, and our communities. Our Global 
Environmental Health and Safety Policy identifies the key operating principles that define our expectations, actions and 
behaviors of all Johnson Controls employees in conducting business that is protective of health, safety and the environment. 
Health and safety programs are designed around global standards addressing multiple jurisdictions and regulations, the specific 
hazards and unique working environments of our manufacturing, service and install teams, and headquarter operations.

We work together to promote a safe culture globally in all that we do. We require each of our locations to perform regular 
safety audits to ensure proper safety policies, program procedures, analyses and training are in place. In addition, we engage an 
independent third-party conformity assessment and certification vendor to audit selected operations for adherence to our global 
health and safety standards and local environmental health and safety regulations. 

Key performance indicators, fiscal 2022 data (based upon the number of incidents per 100 employees and supervised 
contractors (or per 200,000 work hours):

• Total Recordable Incident Rate: 0.40
• Lost Time Incident Rate: 0.14

Employee matters

At Johnson Controls, we support the continued development and advancement of our people. Strategic talent reviews and 
succession planning occur annually, and we emphasize real-life, real-time learning that enables employees to meet the demands 
of challenging and changing work. To ensure our people have the skills and capabilities to drive success, we have embedded 
our enterprise leadership competency model into our talent processes. The model is part of our leadership curriculum and self-
directed development guides for employees’ personal development. 

At Johnson Controls, we empower every employee to engage in our culture of inclusion. Diversity and inclusion are embedded 
throughout our strategy to drive a high-performance culture. We recognize that an inclusive, diverse culture adds value to our 
company and our customers through the creation and delivery of innovative products and solutions; the cultivation of an 
engaged and empowered work environment; and the onboarding of high-performing talent into the organization.

We engage employees in Business Resource Groups (BRGs) with support and ongoing engagement from our executive team, 
and have seen a fourfold increase in employee participation in just the past two years. We have BRG chapters around the world 
across nine categories: African American; Asia Pacific; LGBTQ+; Emerging Leaders; Hispanic; Disabilities; Veterans; 
Women; Sustainability. Each BRG is open to all employees and sponsored and supported by senior leaders across the 
enterprise. 

Key performance indicators, fiscal 2022 data:

• 102,000 total employees
• 20 percent of leadership positions were held by women
• 21 percent of leadership positions in the U.S. were held by minorities

Data represents all employees globally where self-identified data is managed centrally. Leadership positions are defined as 
manager-level or above. We publish our EEO-1 report publicly on our website at https://www.johnsoncontrols.com/about-us/
diversity-and-inclusion. This reference to our Internet address is for informational purposes only and shall not, under any 
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Independent auditors' report to the members of Johnson Controls 
International pie 

Report on the audit of the financial statements 

Opinion 

In our opinion: 

• Johnson Controls International plc's consolidated financial statements and company financial statements (the
"financial statements") give a true and fair view of the group's and the company's assets, liabilities and financial
position as at 30 September 2022 and of the group's net income and cash flows for the year then ended;

• the consolidated financial statements have been properly prepared in accordance with accounting principles
generally accepted in the United States of America ("US GAAP"), as defined in Section 279 of the Companies
Act 2014, to the extent that the use of those principles in the preparation of consolidated financial statements
does not contravene any provision of Part 6 of the Companies Act 2014; 

• the company financial statements have been properly prepared in accordance with Generally Accepted
Accounting Practice in Ireland (accounting standards issued by the Financial Reporting Council of the UK,
including Financial Reporting Standard 102 "The Financial Reporting Standard applicable in the UK and
Republic of Ireland" and Irish law); and

• the financial statements have been properly prepared in accordance with the requirements of the Companies
Act 2014 .. 

We have audited the financial statements, included within the Annual Report, which comprise: 

• the Consolidated Statement of Financial Position as at 30 September 2022; 

• the Company Balance Sheet as at 30 September 2022; 

• the Consolidated Statement of Income for the year then ended;

• the Consolidated Statement of Comprehensive Income for the year then ended;

• the Consolidated Statement of Cash Flows for the year then ended;

• the Consolidated Statement of Shareholders' Equity for the year then ended;

• the Company Statement of Changes in Equity for the year then ended;

• the notes to the financial statements, which include a description of the significant accounting policies.

- -----

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (Ireland) ("ISAs (Ireland)") and 
applicable law. Our responsibilities under ISAs (Ireland) are further described in the Auditors' responsibilities for the 
audit of the financial statements section of our report. We believe that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion. 

Independence 

We remained independent of the group in accordance with the ethical requirements that are relevant to our audit of the 
financial statements in Ireland, which includes IAASA's Ethical Standard as applicable to listed entities, and we have 
fulfilled our other ethical responsibilities in accordance with these requirements. 
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Our audit approach 

Overview 

The scope of our audit 

Overall materiality 

• $125 million (2021: $100 million) - Consolidated financial statements - this equates
to circa 5% of income before income taxes, adjusted for net mark-to-market gains of
$34 million, restructuring and impairment costs of $721 million and other non­
recurring items of $45 million. In respect of the prior financial year this equated to
circa 5% of income before income taxes, adjusted for net mark-to-market gains of
$402 million.

• $339 million (2021: $340 million) - Company financial statements - based on circa
1% of total assets.

Performance materiality 
• $94 million (2021: $75 million) - Consolidated financial statements.
• $254 million (2021: $255 million) - Company financial statements.

Audit scope 

• We conducted work on seventeen reporting components. We paid particular
attention to these components due to their size or characteristics and to ensure
appropriate audit coverage. A full scope audit was performed on one component.
Audit procedures were performed on specific account balances or classes of
transactions on a further sixteen components.

• Overall, the components at which audit work was performed accounted for circa
62% of group net sales and circa 82% of group total assets.

Key audit matters 

• Uncertain Tax Positions.

As part of designing our audit, we determined materiality and assessed the risks of material misstatement in the 
financial statements. In particular, we looked at where the directors made subjective judgements, for example in respect 
of significant accounting estimates that involved making assumptions and considering future events that are inherently 
uncertain. As in all of our audits we also addressed the risk of management override of internal controls, including 
evaluating whether there was evidence of bias by the directors that represented a risk of material misstatement due to 
fraud. 

Key audit matters 

Key audit matters are those matters that, in the auditors' professional judgement, were of most significance in the audit 
of the financial statements of the current period and include the most significant assessed risks of material misstatement 
( whether or not due to fraud) identified by the auditors, including those which had the greatest effect on: the overall 
audit strategy; the allocation of resources in the audit; and directing the efforts of the engagement team. These matters, 
and any comments we make on the results of our procedures thereon, were addressed in the context of our audit of the 
financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on these 
matters. This is not a complete list of all risks identified by our audit. 

Key audit matter How our audit addressed the key audit matter 

Uncertain Tax Positions 
Refer to note 1 ("Basis of Presentation and Summary of We evaluated and tested the effectiveness of key internal 
Significant Accounting Policies" - "Use of Estimates" & controls related to the identification and estimation of 
"Income Tax.es") and note 18 ("Income Tax.es"). probable loss for UTP. 

The group has an Uncertain Tax Positions ("UTP") provision We tested the completeness of management's assessment 
of $2,537 million, as of September 30, 2022. of the identification of uncertain tax positions. 

Johnson Controls International plc ("JCI plc") is subject to We tested a sample of uncertain tax positions by 
income taxes in the U.S. and numerous non-U.S. jurisdiction, testing the information used in the 
jurisdictions. Judgement is required in determining JCI calculation of the estimate of probable loss and testing 
plc's worldwide provision for UTP. the calculation of the estimate of probable loss. 
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In the ordinary course of business, there are many 
transactions and calculations where the ultimate tax 
determination is a result of highly subjective management 
judgements. 

We determined that UTP was a key audit matter due to the 
quantitative significance and the highly subjective 
judgements used by management when estimating the UTP 
reserve. 

How we tailored the audit scope 

This included evaluating the status and results of income 
tax audits by the relevant tax authorities, as applicable. 

PwC professionals with specialised skill and knowledge 
were used to assist in the evaluation of the completeness 
and measurement of the group's uncertain tax positions, 
including evaluating the reasonableness of 
management's assessment of whether tax positions are 
more-likely- than-not to be sustained and the application 
of relevant tax laws. 

We also evaluated the appropriateness of management's 
disclosures. 

We tailored the scope of our audit to ensure that we performed enough work to be able to give an opinion on the 
financial statements as a whole, taking into account the structure of the group, the accounting processes and controls, 
and the industry in which the group operates. 

The Consolidated financial statements are a consolidation of four reportable segments and approximately 670 legal 
entities. Reporting components are structured by individual plants, grouping of plants or on a country basis depending 
on their management team and structure. The majority of the group's components are supported by shared service 
centres across four different territories: Slovakia, Mexico, China, and India. 

In determining our audit scope, we first focused on individual reporting components and determined the type of work 
that needed to be performed at the reporting components by us, as the Irish group engagement team, PwC US as the 
global engagement team, or other component auditors within other PwC network firms. Further work was performed on 
a centralised basis at the shared service centres by other PwC network firms. Where the work was performed by PwC US 
and other component auditors, we determined the level of involvement we needed to have in the audit work of those 
reporting components to be able to conclude whether sufficient appropriate audit evidence had been obtained as a basis 
for our opinion on the financial statements as a whole. 

Overall, through the use of full scope audits and performance of audit procedures on specific account balances or classes 
of transactions we obtained coverage of circa 62% of group net sales and circa 82% of group total assets. We allocated 
materiality levels and issued instructions to each component auditor. In addition to the audit report from each of the 
component auditors, we received detailed memoranda of examinations on work performed and relevant findings which 
supplemented our understanding of the component, its results and the audit findings and we participated in a number 
of audit clearance meetings with the component teams. The above coverage includes other reporting components where 
audit procedures on specific account balances or classes of transactions were performed. This, together with additional 
procedures performed at Group level, gave us the evidence we needed for our opinion on the financial statements as a 
whole. 

Materiality 

The scope of our audit was influenced by our application of materiality. We set certain quantitative thresholds for 
materiality. These, together with qualitative considerations, helped us to determine the scope of our audit and the 
nature, timing and extent of our audit procedures on the individual financial statement line items and disclosures and in 
evaluating the effect of misstatements, both individually and in aggregate on the financial statements as a whole. 

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows: 

Consolidated.financial statements Company financial statements 

Overall materiality $125 million (2021: $100 million). $339 million (2021: $340 million). 

How we determined it Based on circa 5% of income before income Based on circa 1% of total assets. 
taxes, adjusted for net mark-to-market gains 
of $34 million, restructuring and impairment 
costs of $721 million and other non-recurring 
items of $45 million. 

In respect of the prior financial year this 
equated to circa 5% of income before income 
taxes, adjusted for net mark-to-market gains 
of $402 million. 
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Rationale for We deem pre-tax income, adjusted for the As the Company is a holding company, 
benchmark applied items described above to be the most whose main activity is the 

appropriate performance measure to assess management of investments in 
the continuing performance of the group. subsidiaries, it is deemed that total 

assets are the most appropriate 
benchmark to calculate materiality. 
For financial statement line items that 
do not eliminate on consolidation, they 
have been audited based upon 
consolidated materiality levels. 

We use performance materiality to reduce to an appropriately low level the probability that the aggregate of uncorrected 
and undetected misstatements exceeds overall materiality. Specifically, we use performance materiality in determining 
the scope of our audit and the nature and extent of our testing of account balances, classes of transactions and 
disclosures, for example in determining sample sizes. Our performance materiality was 75% of overall materiality, 
amounting to $94 million (consolidated financial statements) and $254 million (company financial statements). 

In determining the performance materiality, we considered a number of factors; the history of misstatements, risk 
assessment and aggregation risk and the effectiveness of controls; and concluded that an amount at the upper end of our 
normal range was appropriate. 

We agreed with the Audit Committee that we would report to them misstatements identified during our audit above $13 
million (consolidated and company financial statements) (2021: $10 million) as well as misstatements below that 
amount that, in our view, warranted reporting for qualitative reasons. 

Conclusions relating to going concern 

Our evaluation of the directors' assessment of the group and company's ability to continue to adopt the going concern 
basis of accounting included: 

• obtaining management's going concern assessment for a period of at least twelve months from the date on
which the financial statements are authorised for issue;

• agreeing that the cash flow projections underlying management's going concern assessment are materially
consistent with the board approved forecasts, assessing how these forecasts are compiled, and evaluating the
key assumptions;

• considering available facilities and the maturity profile of the group's debt to assess liquidity and considering 
expected compliance with debt covenants for the going concern assessment period;

• evaluation of management's assessment of the impact of supply chain disruptions and delays, component
shortages, input material cost inflation, the conflict between Russia and Ukraine, and COVID-19 may continue
to have through the going concern assessment period; and

• assessing the going concern disclosures within note 1 of the consolidated and company financial statements.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions 
that, individually or collectively, may cast significant doubt on the group's or the company's ability to continue as a going 
concern for a period of at least twelve months from the date on which the financial statements are authorised for issue. 

In auditing the financial statements, we have concluded that the directors' use of the going concern basis of accounting 
in the preparation of the financial statements is appropriate. 

However, because not all future events or conditions can be predicted, this conclusion is not a guarantee as to the 
group's or the company's ability to continue as a going concern. 

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant 
sections of this report. 

Reporting on other information 

The other information comprises all of the information in the Annual Report other than the financial statements and our 
auditors' report thereon. The directors are responsible for the other information. Our opinion on the financial 
statements does not cover the other information and, accordingly, we do not express an audit opinion or, except to the 
extent otherwise explicitly stated in tltis report, any form of assurance thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge 
obtained in the audit, or otherwise appears to be materially misstated. 
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If we identify an apparent material inconsistency or material misstatement, we are required to perform procedures to 
conclude whether there is a material misstatement of the financial statements or a material misstatement of the other 
information. If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report based on these responsibilities. 

With respect to the Directors' Report, we also considered whether the disclosures required by the Companies Act 2014 

( excluding the informati.on included in the "Non Financial Statement" as defined by that Act on which we are not 
required to report) have been included. 

Based on the responsibilities described above and our work undertaken in the course of the audit, ISAs (Ireland) and the 
Companies Act 2014 require us to also report certain opinions and matters as described below: 

• In our opinion, based on the work undertaken in the course of the audit, the information given in the Directors'
Report (excluding the information included in the "Non Financial Statement" on which we are not required to
report) for the year ended 30 September 2022 is consistent with the financial statements and has been
prepared in accordance with the applicable legal requirements.

• Based on our knowledge and understanding of the group and company and their environment obtained in the
course of the audit, we have not identified any material misstatements in the Directors' Report ( excluding the
information included in the "Non Financial Statement" on which we are not required to report).

Responsibilities for the financial statements and the audit 

Responsibilities of the dfrectors for· the financial statements 

As explained more fully in the Statement of Directors' Responsibilities set out on page 4, the directors are responsible 
for the preparation of the financial statements in accordance with the applicable framework and for being satisfied that 
they give a true and fair view. 

The directors are also responsible for such internal control as they determine is necessary to enable the preparation of 
financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the directors are responsible for assessing the group's and the company's ability to 
continue as a going concern, disclosing as applicable, matters related to going concern and using the going concern basis 
of accounting unless the directors either intend to liquidate the group or the company or to cease operations, or have no 
realistic alternative but to do so. 

Auditors' responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditors' report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 
ISAs (Ireland) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error 
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the 
economic decisions of users taken on the basis of these financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line 
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. 
The extent to which our procedure_s are capable of detecting irregularities, including fraud, is detailed below. 

Based on our understanding of the group and industry, we identified the principal risks of non-compliance with laws 
and regulations related to the U.S Foreign Corrupt Practices Act, the U.K. Bribery Act and breaches of environmental 
and health & safety regulations, and we considered the extent to which non-compliance might have a material effect on 
the financial statements. We also considered those laws and regulations that have a direct impact on the preparation of 
the financial statements such as the Companies Act 2014 and tax legislation. We evaluated management's incentives and 
opportunities for fraudulent manipulation of the financial statements (including the risk of override of controls), and 
determined that the principal risks were related to (1) posting inappropriate journal entries to manipulate financial 
results, and (2) management bias in accounting estimates. Audit procedures performed by the engagement team 
included: 

• Discussions throughout the year with management, internal audit, the group's internal and external legal
counsel, and the head of ethics and compliance, including consideration of known or suspected instances of
non-compliance with laws and regulations and fraud, matters reported on the group's whistleblowing helpline
and findings from internal audit reports;

• Reading the minutes of Board meetings to identify any inconsistencies with other information provided by
management;

• Considering an analysis of legal expense accounts to identify significant legal spend that may be indicative of
non-compliance with laws and regulations;
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• Obtained legal confirmations from external lawyers and assessed for any information indicating non­
compliance with laws and regulations;

• Challenging assumptions and judgements made by management in its significant accounting estimates
(because of the risk of management bias);

• Identifying and testing journal entries, in particular journal entries posted with unusual account combinations
and all material consolidation journals.

There are inherent limitations in the audit procedures described above. We are less likely to become aware of instances 
of non-compliance with laws and regulations that are not closely related to events and transactions reflected in the 
financial statements. Also, the risk of not detecting a material misstatement due to fraud is higher than the risk of not 
detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery or intentional 
misrepresentations, or through collusion. 

Our audit testing might include testing complete populations of certain transactions and balances, possibly using data 
auditing techniques. However, it typically involves selecting a limited number of items for testing, rather than testing 
complete populations. We will often seek to target particular items for testing based on their size or risk characteristics. 
In other cases, we will use audit sampling to enable us to draw a conclusion about the population from which the sample 
is selected. 

A further description of our responsibilities for the audit of the financial statements is located on the IAASA website at: 

https://www.iaasa.ie/getmedia/b2389013-1cf6-458b-9b8f-a982o2dc9c3a/Description of auditors responsibilities for 
audit.pdf 

This description forms part of our auditors' report. 

Use of this report 

This report, including the opinions, has been prepared for and only for the company's members as a body in accordance 
with section 391 of the Companies Act 2014 and for no other purpose. We do not, in giving these opinions, accept or 
assume responsibility for any other purpose or to any other person to whom this report is shown or into whose hands it 
may come save where expressly agreed by our prior consent in writing. 

Other required reporting 

Companies Act 2014 opinions on other matters 

• We have obtained all the information and explanations which we consider necessary for the purposes of our
audit.

• In our opinion the accounting records of the company were sufficient to permit the company financial
statements to be readily and properly audited.

• The Company Balance Sheet is in agreement with the accounting records.

Other exception reporting 

Directors' remuneration and transactions 

Under the Companies Act 2014 we are required to report to you if, in our opinion, the disclosures of directors' 
remuneration and transactions specified by sections 305 to 312 of that Act have not been made. We have no exceptions 
to report arising from this responsibility. 

Prior.financial year Non Financial Statement 

We are required to report if the company has not provided the information required by Regulation 5(2) to 5(7) of the 
European Union (Disclosure of Non-Financial and Diversity Information by certain large undertakings and groups) 
Regulations 2017 in respect of the prior financial year. We have nothing to report arising from this responsibility. 

��0o"'�
Enda McDonagh 
for and on behalf of PricewaterhouseCoopers 
Chartered Accountants and Statutory Audit Firm 
Dublin 
19 January 2023 
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